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lllinois Promotional Assessor Registration/Profile

Assessor Requirements: Assessors shall possess a minimum of ten (10) years of service as a full-
time sworn firefighter including at least three (3) years of service as a fire officer at the rank of
company officer or higher. Persons who do not have experience as a sworn full-time firefighter who
are interested in serving as assessors and who have specialized technical expertise may be added
to assessment panels by agreement of the parties to a collective bargaining agreement at the local

level.

Date Profile Completed: September 23, 2025

Contact Information

Last Name First Name If Applicable: Name of Department/Business
Anderson Daniel Anderson Strategies, LLC

If Applicable: Department/Business Mailing Address City State Zip County
600 Hitchcock Avenue Lisle IL 60532 |DuPage

Email address:

Contact Phone Number (not mandatory to provide on the page)

danderson914914@yahoo.com 630-675-5468

Fire or EMS Employment Status

Full Time | []| Combination | [] | Volunteer | [] | Part Time | i/ | Retired [J | Consultant ]

Fire or EMS Position

Name of Organization Position Title Dates of Position
1 |City of St. Charles Fire Department  |Firefighter/Acting Lt 1/1989-9/1997
2 |Lisle Woodridge Fire District FF/PM, Lt, Capt, Div Chief, Deputy Chief ~ 9-1997-12-2015
3 |Village of Roselle Fire Chief 11/2015 - 1/2020
4 | City of Des Plaines Fire Chief 1/2020-5/2024

Describe Your Duties and Responsibilities of your Positions

t
tion

Position Overview of Duties and Responsibilities
1 —_— . . .
STCFD Firefighter/Paramedic, Acted out of rank very frequently, Station Shift Inspector

FF/PM Byrs, Division Chief of EM8 10yrs, last 3 functioned as Deputy Chief, Promoted to D& 4/13. Managed EMS Div.

2 LWED of 130 members, created/managed EMS Billing, facilities maintenance, PSAP respresentative. As DC of Admin, oversigh
of EMS and Fire Prevention, RMS, Radios, PSAP, Facilities mgmt. Org assessment to reduce staff - poor economic situg
Hired as Fire Chief to conduct organization assessment, restructure, rebuild dept. Restructured staffing, created Battalid

3 Roselle Chief positions, new promotions process, replaced junk apparatus with new Tower Ladder and Rescue pumper, new
ambulance, remodeled fire station, developed successor FC, DC, BC's for my planned departure.
Hired as Fire Chief to conduct organization assessment, to design a new operational model to replace the 1980's model

4 |Des Plaines still in place without eliminating any positions. Implemented new operations mode!, AVL dispatch, filled vacant staff posi
rebuilt training program/delivery, filling the Training Position from within. Negotiated new promotions agreement. EMA

d-into e-Dep ment-Promoted-two-new-DC' Developed 8SS0 or-m\cplanned-departure-inMs
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