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lllinois Promotional Assessor:
Completion of Basic Assessor Training course

The assessor candidate must have completed the JLMC approved Basic Assessor Training
Course. Please complete the following questionnaire.

Assessor Candidate Information (Please Type of Print)

Last Name First Name 1 If Applicable: Name of Departmeﬁt/Business
gﬂqW\a\/\ /79,(/(‘\‘\' EQCL:J'Z)VC‘( ;\(\/? (P#

Home Mailing Address City State | Zip County

0895 Brandng Tvod Ln | Loscoe | Tu | pID73 Winntbeys
If Applicable: Department/Business Mailing Address City L l;) J State | Zip County
/

7oy 5. 15 5 Pocuwdd | 77 [t | ttham oy

Office Phone Fax Cell Phone

&JS 748 |70k

Email address:

fohwm/\c\/\OC{Cgva) GUATAS

Basic Assessor Training Course Information

Organlzatlon Conducting the Training:

Sont [ hor Menas ool Cowam oo with APFT + TRcA

e

Location: pZQ\V\'L\% \Lé » J/ L Date: /O/Z/'/Z\/

Lead Assessor’s Name: & \f\V\ }5\)(, l(/!{ v/
[

Lead Assessor’s certification of completion:
The Assessor Candidate completed the Basic Assessor Training Course requirements as set
forth by the JLMC.

Lead Assessor’s Signature: M"EIL‘_ Date: ,0/23 /24

Assessor Candidate )
Signature: KAH‘,L W M Date: [L/S/ZL‘/
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lllinois Promotional Assessor: -

Completion of Practical Requirements
The assessor candidate must have actively job shadowed in at least two (2) assessment
center processes. The assessor candidate is to grade as if an Assessor but the grades will not
be used in the grading process. The purpose of the assessor candidate conducting his or her
own grading is to compare the candidate’s grades to the official scoring. For persons who
have experience as assessors before the established requirements for certification and who
have completed at least two assessment center processes as a non grading assessor, the
JLMC may waive this requirement.

Assessor Candidate Information (Please Type or Print)
Last Name First Name | If Applicable: Name of Department/Business

32 o au N u(Tsz*(l ﬁv”lﬂ U<p i
Home Mailing Address City, State [ Zip ' | County
10%@13 ruy(\”}\ Ty [l,ane tuﬁ(g TL (1]\)75 wm“%"hﬂ
If Applicable: Department/Business Mailing Address City State | Zip County
Office Phone Fax Cell Phone

YIS 95 1209

Email address:

Bheamat 09® Gmai |- oM

#1) First Assessment Center Practical Training

Location: SC{/\UWW\\”VWU\ PD Date: l]'L"l{’Z%’

Lead Assessor’s Name: f\ g\(\/\cu \/\/‘Q\)Cl

Identify The Exercises That You Have Job Shadowed and Graded In:

Leaderless Oral Ej Problem ' Qualities of :
nBast E\ Group [ Interview 1achcd] \EI Employee E Leadership E

Please list other exercises that are not listed and describe them.

WYy Wron Ereveise

Lead Assessor’s certification of completion:

The Assessor Candidate completed the job shadowing requirements and we found his/her note taking and scoring
were consistent with the other Assessors.

Lead Assessor’s Signature: %’\/\Q\w\,\/@ﬂ/&( Date: § IM ‘%

#2) Second Assessment Center Practical Training

Location: DANen [y vodeid c*“ Date:ly- 4/~2S~

Lead Assessor’s Name: /’7/ W / L"’.‘.&.&

Identify The Exercises That You Have Job Shadowed and Graded In:

In Basket Z Leaderless ] Oral [ | Tactical L@r Problem ﬁ Qualities .°f

Group Interview Employee Leadership

Please list other exercises that are not listed and describe them.

Lead Assessor’s certification of completion:

The Assessor Candidate completed the job shadowing requirements and we found his/her note taking and scoring

were consistent with the other Assessors.
’”fé@( Date: é’ ‘// / §

Lead Assessor’s Signature: W //d



CEYy,  Joint Labor Management Committee
State of Illinois

GAN:Z,

ORCAN Z¢
Q°:
a
% 2

22

Joint Labor Management Committee
Fire Department Promotion Act. 50 ILCS § 742

Assessor Application Packet:
Assessor Registration/Profile

Date of Adoption: 08/01/10

lllinois Promotional Assessor Registration/Profile -



lllinois Promotional Assessor Registration/Profile n

Assessor Requirements: Assessors shall possess a minimum of ten (10) years of service as a full-
time sworn firefighter including at least three (3) years of service as a fire officer at the rank of
company officer or higher. Persons who do not have experience as a sworn full-time firefighter who
are interested in serving as assessors and who have specialized technical expertise may be added
to assessment panels by agreement of the parties to a collective bargaining agreement at the local

level.

Date Profile Completed: U/ 1Y / 79

Contact Information (Please note that this page will be posted on the OSFM Website)

N i) Kravxc‘m\ Tvon Lany

s¢o <4 TL

Last Name First Name If p|IC Ie e of Department/B usiness
Beaman BV{, \f.( ¢? a1 Ml
If Apphcable Department/Business Mailing Address Cit State County

Zm 73| inne beys

il address:
ZfaMam OO(@OSMW [ -C0fn

KN 9% (20

Contact Phone Number (not mandatory to provide on the page)

Fire or EMS Employment Status (Please check one)

Full Time | >4 | Combination | [] | Volunteer | [ ]| Part Time | [ ] | Retired ] | Consultant ]

Fire or EMS Position (rRank)

Name of Organization

Position Title

Dates of Position

1 Boc}&w& ﬁv( )}”w{wn‘&

AISJ\\(‘( Chld' 7/3\‘;! PV{S(H

2 Ycocﬂmd fiea l\r?l«\/-l“’“"4

Cap-(’aw\ , lh}) - 7/2‘—{

3 zo[kio'd )—l—‘/(’ A;pavJWH‘_ LM,'Vi VWVL’( '(/10 - ’/ZS

4 2(9( ‘z\;ﬂl(( ﬁu b{,POJ‘an{ ?/INL_\J}’\“‘! /ﬂ«meK, :'7/02. - B/ZO

Describe Your Duties and Responsibilities of your Positions

Position

Overview of Duties and Responsibilities

& b‘b‘l O“C{ ComMoi\c{ M(\(lM-(s, 7\,[) e Sarml‘/,qssnm d‘?( Y 6‘2 ‘JT“\,

2 G«P'! Awu‘{ u\& 5u]>ewl§{ Ja\/ Jo me qnlmlws 0'F QSSlqnéﬂr. Jm SJ«‘!IC

3 L{ j‘* },,\( svpeiVij/ mc-{l"\ c]o\y -lv dm/ qc‘{l‘#'\[fij 0’[ cOmﬁm‘/
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lllinois Promotional Assessor Registration/Profile n

Breadth of Supervisor and/or Officer Experience Current Past
Number of full-time employees | supervise or have lead directly: 2 50|
Number of employees | supervise or have lead indirectly: L1 240
Education (only accredited institutions and a copy of your degree must be attached)
Degree College/University . Major
Masletq Desied Sovthern Tiliners \Jpww [ Fhlic Sukds
Buch@lots Jpqres Unw_of My k)vc;,(/f [ Y¢ hole sy
Fire/EMS Service Certifications (A copy of your certificates must be attached)
Title : School or Organization Date
Gfanced Al Pozodbs, Tne fovt| Lommodd TEEX 123
Chiet Fee OF e/ e 2/25
Taodeml Soltly Ofcev IF&J §/ 22
Fie 0Ffiur OS5tM 3 /19
Special Skills:

Tec‘\v\tca( Eesc'va Teal
Pecv o Jear Supptd Team
Hea W and S«H\y Comme e

{

Describe Your Assessor Training and Organization Who Administered the Training:

T nded and comp [dtd he R A CotFhrcs Jou Grovee
C‘r;';&;*‘d b\/“ﬂ\( '.\Bom Lﬁ LonI /\j\ftﬂcﬂﬁfﬁg—\(f Cobr\M|{'-(Q(4,Frv Si\iieo-ntfl

The 4‘“‘""‘3 Wa S ﬂva’\ the Tllewors F;w CM‘QR In PlaMRU ILa

Identify The Exercises That You Have Been Trained For:

Qualities of
Leadership

Problem
Employee

In Basket | X/ Leaderless IZ Oral E’ IE

pd

Tactical

=4

Group Interview
Please list other exercises
that are not listed and
describe them.




lllinois Promotional Assessor Registration/Profile n

Describe Your Assessor Experience:

T have Cow?\\dfd My dwo 0458507 Shadayig Jramimss. one
Wasg M Gc}\avwlh-m &V\(_H’}’[t” 0‘“&‘/ was i /iwyl Wvoén&sy.
T have ,7m4fc‘ el ) w assessmny conets For iy hefenant,
Car)-lom'ﬁ,q%cl Dls-lvnc‘l CMIQ'F rN(oSSeS.

State of: TH\V\O\S
County of: LJU\V\-@RC\OK\(;

. ——+h
Subscribed and sworn to (or affirm) before me this -

of UTav4 20 3. , by:

day

Print Name of Signer: R)V{‘R %?QWM

LISA SOTAKOUN Signature of Signer: _ w M
it OFFICIAL SEAL < !
otary Public - State of illinoi : :
My Commission Expires Jun 29, 2?)25 Signature of Notary Publi .\, -\‘0&

D s 353

Joint Labor Management Committee (JLMC) Statement

Based upon this Assessor Profile submitted to the JLMC, we believe this
information is accurate. However, the JLMC is highly recommending that

the entity seeking Assessors conduct their own review and validation
process.




Code of Conduct and Ethics for lllinois Assessor (P.A. 50 ILCS §
742)

[llinois Promotional
Assessor Code of

Conduct and Ethics
(P.A. 50 ILCS § 742)

Appendix #2



Code of Conduct and Ethics for lllinois Assessor (P.A. 50 ILCS §
742)

The purpose of this code of conduct and ethics is to instill confidence in promotional
assessments and promote fairness and uniformity of assessment practices. As an lllinois
assessor, it is your obligation to abide by the ethical and professional guidelines established in
this code.

1. Conduct and Performance

A. Professionalism — Conduct all duties and activities in a professional manner that will reflect favorably upon
you, the jurisdiction, the assessment center process, and the emergency service delivery system.

B. Honesty - Be honest in all dealings with the candidates and their representatives.

C. Diligence — Be diligent in the performance of your duties as prescribed by lllinois Statutes and lllinois
Assessor Training and apply these rules fairly and uniformly without advocacy for, or accommodation of,
any special interests.

D. Excellence - Perform all duties to the best of your ability so as to ensure fair and impartial evaluation of all
candidates.

2. Confilicts of Interest

A. Appearance of impropriety —Avoid the appearance of impropriety even if no impropriety exists or is
intended.

B. Prohibited assignments — Accept no assignment in which you are related to a candidate as spouse,
parent, son or daughter by blood or marriage or other relatives with whom you have a social relationship or
in which you have a financial or other interest with the involved parties.

C. Unwarranted privileges — Do not use your official position to secure privileges for yourself, your family,
business associates, or any other person wherein you benefit directly or indirectly with the involved parties.

3 Representation of Qualifications
Do not claim professional qualifications that you do not possess.

4, Cooperation and Investigations
Cooperate with the lllinois Joint Labor Management Committee of Assessors in an investigation of the
professional conduct of any assessor.

5. Reporting Unethical Practices
Report to the lllinois Joint Labor Management Committee the unethical practices or actions of any
assessor.

6. Violations
Violating this code of conduct and ethics may result in removal from the approved list of lllinois Assessors'.

(50 ILCS 742/65) Sec. 65. Violations.
A person who knowingly divulges or receives test questions or answers before a written examination, or
otherwise knowingly violates or subverts any requirement of this Act commits a violation of this Act and may be
subject to charges for official misconduct.
(Source: P.A. 93-411, eff. 8-4-03.)

| have read the aforementioned and will abide by the Code of Conduct and Ethics as an Assessor

Signature: HMM N ﬁ\/\/ Date: (J/S‘//zi"
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856466953 Brett Beaman

Unofficial Student Academic Record Biar: O, 2021 0456 pm

This is not an official Southern Illinois University transcript. Courses which are in progress may also be
included on this transcript.

Institution Credit Transcript Totals Courses in Progress

Transcript Data
STUDENT INFORMATION

Birth Date: 18-DEC
Curriculum Information

Current Program

Program: Public Safety & Homel
Sec Adm

Major and Department: Public Safety & Homel
Sec Adm, Architecture

***Transcript type:U is NOT Official ***

INSTITUTION CREDIT -Top-

Major: Public Safety & Homel Sec Adm

Student Type: New

Academic Standing: Good Standing

Subject Course Level Title Grade Credit Quality Startand R CEU
Hours Points End Dates Contact

Hours
PSM 502 GR Emergency Management A 3.000 12.000
PSM 509 GR Strategic Planning A 3.000 12.000

Attempt Passed Earned GPA Quality GPA
Hours Hours Hours Hours Points

Current Term: 6.000 6.000 6.000 6.000 24.000 4.000
Cumulative: 6.000 6.000 6.000 6.000 24.000 4.000

Unofficial SIU-C Transcript

Major: Public Safety & Homel Sec Adm
Student Type: Continuing
Academic Standing: Good Standing
Subject Course Level Title Grade Credit Quality Startand R CEU
Hours Points End Dates Contact
Hours
PSM 510 GR Dispute Resolution A 3.000 12.000

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 3.000 3.000 3.000 3.000 12.000 4.000
Cumulative: 9.000 9.000 9.000 9.000 36.000 4.000



snofficial SIU-C Transcript

Major: Public Safety & Homel Sec Adm
Student Type: Continuing
Academic Standing: Good Standing
Subject Course Level Title Grade Credit Quality Startand R GEU
Hours Points End Dates Contact
Hours
PSM 406 GR Mgmt of Emergency A 3.000 12.000
Services

Attempt Passed Earned GPA Quality GPA
Hours Hours Hours Hours Points

Current Term: 3.000 3.000 3.000 3.000 12.000 4.000
Cumulative: 12.000 12.000 12.000 12.000 48.000 4.000

Unofficial SIU-C Transcript

Major: Public Safety & Homel Sec Adm
Student Type: Continuing
Academic Standing: Good Standing
Subject Course Level Title Grade Credit Quality Startand R CEU
Hours Points End Dates Contact
Hours
PSM 501 GR Administrative Law A 3.000  12.000

Attempt Passed Earned GPA Quality GPA
Hours Hours Hours Hours Points

Current Term: 3.000 3.000 3.000 3.000 12.000 4.000
Cumulative: 15.000 15.000 15.000 15.000 60.000 4.000

Unofficial SIU-C Transcript

Major: Public Safety & Homel Sec Adm
Student Type: Continuing
Academic Standing: Good Standing
Subject Course Level Title Grade Credit Quality Start and R CEU
Hours Points End Dates Contact
Hours
PSM 511 GR Critical Thinking A 3.000 12.000

Attempt Passed Earned GPA Quality GPA
Hours Hours Hours Hours Points

Current Term: 3.000 3.000 3.000 3.000 12.000 4.000
Curmulative: 18.000 18.000 18.000 18.000 72.000 4.000

Unofficial SIU-C Transcript

Major: Public Safety & Homel Sec Adm
Student Type: Continuing
Academic Standing: Good Standing
Subject Course Level Title Grade Credit Quality Startand R CEU
Hours Points End Dates ntact
Hours
PSM 503 GR Public Policy/Ethics A 3.000  12.000

Attempt Passed Earned GPA Quality GPA
Hours Hours Hours Hours Points

Current Term: 3.000 3.000 3.000 3.000 12.000 4.000
Cumulative: 21.000 21.000 21.000 21.000 84.000 4.000



Unofficial SIU-C Transcript

TRANSCRIPT TOTALS (GRADUATE, MASTERS) -Top-

Attempt Passed Earned GPA Quality GPA
Hours Hours Hours Hours Points

Total Institution: 21.000 21.000 21.000 21.000 84.000 4.000
Overall: 21.000 21.000 21.000 21.000 84.000 4.000

Unofficial SIU-C Transcript

COURSES IN PROGRESS -Top-

Major: Public Safety & Homel Sec Adm

Student Type: Continuing

Subject Course Level Title Credit Hours
PSM 507 GR Public Management 3.000

Unofficial SIU-C Transcript

Major: Public Safety & Homel Sec Adm

Student Type: Continuing

Subject Course Level Title Credit Hours
PSM 504 GR Fiscal Management 3.000
PSM 512 GR Practicum 3.000

Unofficial SIU-C Transcript
RELEASE: 8.7.1

© 2021 Ellucian Company L.P. and its affiliates.



UNIVERSITY QF DUBUQUE 2000 UNIVERSITY AVENUE DUBUQUE, 1A 52001
Name : Brett William Beaman Student 1D number : 3227
Address : 3756 Gina Ter
Rockford, IL. 61114-7237 Advisors: Dr. Frank P Belcastro

Date Printed
1/21'2020

Undergraduate Division Undergraduate Division

Course Number  Title Gra Rpt  Att Course Number  Title Gra Rpt Att Ernd QPts  GPA
1996-1997 Acadernic Year : Fall 1999-2000 Academic Year : Fall

p-810 -11: -01 Biological Science 4.60 b-pED -333 -0 Physiol of Exercise 8- 3.00 3.00 8.01
D-BIO -111 -12- Biologicai Sci Lab 0.00 / 2 D-pSY -333 Research Methods B 3.00 3.00 9.00
P-ENG -101 03 Comp & Rhetoric 3.00 ! o-psY -351 -01 Theory Personality B 3.00 3.00 9.0
D-PSY -110 =01 Intro to Psychology 300 3. 1-pED -330 Anatomy/Kinesiology B+ 300 300 9.99
2:22?:1:? :2: g(gilbnr:r Orie ' ggg Term Totals: 12,00 12.00 36.00

i ' Career Totals: 104.00 104.00 370.33

Term Totals:  16.00 1899-2000 Academic Year : Spring
Career Totals: 16.00

1996-1997 Academic Year : Spring

D-EBU ~235 -01 Life Span Devel 3.00 3.0 12.00
D-psY -210 -01 Psych of Adjustment 3.00 3.00 12.00
D-ENG -365 -01 Literature of Sport . 3.00 11.04 D-PSY -496 -C1 Senior Seminar 3.00 300 9.0
D-PED ~338 -01-'Prav & Care Ath In] ! 2, 200  8.00 p-s0C ~111 -01 Intro to Sociology 3.00 3.00 9.00
D~PED -343 -01 (oaching Football 2.00 8.00 Subterm : Spring First Session

D-PHL -111 -01 |Intro to Philosophy 3.00 12.00 D-PED -135 -01 Weight Training A 1.00 1.00 4.00
D-PSY -125 -02 Eciucational Psych 3.00 1200 o-pHL -118 -41 Phii at the Movies A- 3.00 3.00 11.01

D-soc -112 -01 Social Problems i 3.0 9.00 Subterm Totals: 4.00 4.00 1501 3.75
Term Totals: . 16.00 60.01 Term Totals: 16.00 16.00 57.01 3.56
Career Totals: .60 32,00 113.01 Career Totals: 120.00 120.00 427.34 3.5611

1997-1998 Academic Year : Fall

Degree Information :

(1) 'Bachelar of Arts' Date Conferred : 05/13/2000
D-CIS -101 Intro to Computers A 12.00 Major(s)
D-COM -101 Basic Speech Comm B+ i i 9.29
D-COM -210 Interper Sm Gr Comm A- i 11.01
D-ENG -360 Modern Short Story B+ i 5.99
D-PHL -114 - Art of Reasoning A- 5 oY Gum Laude

Psychology
Honor(s)

Term Totals: 54.00
Career Totals: 167.01
1997-1998 Academic Year : Spring

D-ENG -112 -C2 Intro to Literature - 3.00
D-ESC -111 -01 Earth Science 4.00
D-ESC -111 -01-Earih Science Lab 0.00
D-PED -241 -C1 First Aid 2.00
D-PSY -220 -01 Child Development 3.00
D-PSY -310 -0 Social Psychology 3.00

PooOoD®
oo oomi
SO ORW

Term Totals: 15.00
Career Totals: 62.00

o
<
@
<4

1998-1999 Academic Year : Fall

D-BIO -211 -01 Anatomy & Phys | 16.00
D-BIO -211 -01-Anat & Phys | Lab i 0.00
D-BUS ~-100 --01 [ntro to Business H 12.00
D-PED -240 -01 |nd Fam & Comm Hith i 12.00
D-PED -243 -01 Nutrition i &.00
D-PSY -227 -0 Acduit Dev & Aging ; 12.00
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Term Totals: 60.00 4.00
Career Totals: 279.68 3.6322
1998-1999 Academic Year : Spring

D-PED -213 Therapeut Modalitie B 200 200 6.00
D-PED -220 Al Trng Sem Il A 1.00 100 400
D-PED -313 Al Training Admin B+ 200 200 6.66
D-PED -320 -01 Athi Trng Sem IV A 1.00 100  4.00
D~PSY -230 Intro to Statistics B+ 3.00 S.00 €.899
D-PSY -347 Psych Testing A 3.00 3.00 12.00
D-UDHS-122 World Civ Il A 3.00 3.00 12.00
Term Totals: 15.00 15.00 54.65 3.64
Career Totals: 92.00 92.00 334.33 3.6340
In accergance with the Family Educational Rights and Privacy
Actal 1974 informatien from this document may not be released T Y
o a thid party without the wntten consent of the student, L hwlpRuite Lo
Explanatory legend and authenticity confirmation an back. University Registrar




UNIVERSITY OF DUBUQUE
ACCREDITATION
The University of Dubuque s accredited by the North Central Association of Colleges and Secondary Schools, 30 North LaSalle Street, Sulte
2400, Chloago, 1L 60602-2504, Speclfic programs are aocredited by the State of lowa Departinent of Education, the Commission on
Callegiate Nursing Education, and the Aviation Acereditation Board International.

ACADEMIC CALENDAR
The Unlversity of Dubuque has been on the semester calendar except for the period September 1946 - June 1949, when the quarter system
was in effect.

ACADEMIC STATUS
A student is it good standing for a given semester unless there is an adjoining note which says "Academic Suspension”, "Academic
Probation”, "Readmitted on Probation”, or "Continued on Probation”.

CREDITS FORGRADUATION

Pior to January 1964, 120 semester hours were required for a bachelot's degree, but no credit was allowed for physical education courses.
For students graduating after January 1964 and before December 1994, the number of credits required for graduation was typically 124

_semester hours for a Hachelor's degree or 64 semester hours for an associate degree, The Til-Colloge Adult Degree Program required [20

semester hours for a bachelor's degree or 60 semester hours for an associate degree. Beginning December 1994, only 120 semester hours are
required for a bachelor's degree or 60 semester hours for ait associate degree.

COURSE NUMBERS

As of Fall 1986, the course numbering system was changed to designate course levels as follows: 001-099, pre-college; 100-199, fresliman;
200-299, sophomore; 300-399, junior; 400-499, senlor: 300-699, graduate, Prior to that time, freshman courses were numbered 1-49,
sophomore courses 30-99, and junior/senior courses 100-199.

CAMPUS CODES

Due to frequent cross-registering among the institutions comprising the Trl-College Cooperative Effort, a campus code appears in front of
each course number to indicate whether the courae was taken at the University of Dubuque (D), Clarke University (C), or Lotas College (L).
Courses are numbered aceording to the sysiem in offect at each campus.

GRADES

A Superior C Average P Pass 1 Incomplete
A~ C- W Withdrawal AU Audit

B+ Very Good D wp Withdrawn Passing CR  Credit

B D wE Withdrawn Failing NC  No Credit

B- D- WIP  Work in Progress 8 Satisfactory
CH+ F Failing R Repeated Course™* U Unsatisfactory

*%Only the last repstition of a completed course is counted in credit hour and grade point calculations. All prior occurrences of the course (or
its equivalent) are denoted by an RP grade or an asterisk (*) next to the grade, Withdrawal from a repeated course does not replace the
previous grade earned in the course in the caleulation of the student’s cumulative grade point average,

GRADE POINTS PER CREDIT HOUR

Before Fall 1969 Fall 1969-~ Summer {971 Fall 1971--Sumnier 1982 Since Fall 1982
A 3 A 4.0 A 4.0 A 400
B 2 B+ 3.5 B+ 3.5 A~ 3,67
C l B 3.0 B 3.0 B+ 3.33
D 0 o+ 2.5 Ct+ 2.5 B 3.00
F -1 C 2.0 C 2.0 B. 267
5 | Dt 1.5 D (5 C+ 233
U -1 D 1.0 D 1.0 C 2.00
F 0.0 F 0.0 C- 167

5 2.0 D+ 1.33

U 0.0 D 1.00

D« 0.67

P 0,00



856466953 Brett Beaman

Unofficial Student Academic Record Dec 06, 2021 04:56 pm

" This Is not an offlclal Southern Illinols Unlversity transcript. Coursas which are In progress may also be
included on this transcript.

Institution Credit  Transcript Totals  Courses in Progress

Transcript Data
STUDENT INFORMATION

Birth Date: 18-DBC
Curriculum Information

Current Program

Program: Public Safaty & Homal
Sac Adm

Major-and-Department:—Public-Safety-&-Homal
Sac Adm, Architecture

***Transcript type:U Is NOT Officlal ###

INSTITUTION CREDIT ~F gy~

el v Eml NS G

Major: Public Safety & FHomel Sac Adm

Student Type: New

Academic Standing: Good Standing

Subject Course Level Title Grade Credit Quality Startand R CEU
Hours Points End Dates Contact

Hours
PSM 502 GR Emergency Management A 3.000 12,000
PSM 509 GR Strateglc Planning A 3.000 12,000

Attempt Passed Earned GPA Quality GPA
Hours Hours Hours Hours Points

Current Term: 6.000 6.000 6.000 6,000 24,000 4.000
Cumulative: 6.000 6.000 6.000 6.000 24,000 4.000

Unofficlal SIU-C Transcript

= T VI 20 D DA s

Majors Public Safety & Homel Sec Adm

Student Type: Contlnulng
Academic Standing: Good Standing
Subject Course Level Title Grade Credit Quality Startand R GEU
Hours Points End Dates Contact
Hours
PSM 510 GR Dispute Resolution A 3,000 12.000

Attempt Passed Earned GPA Quality GPA
Hours Hours Hours Hours Points

Curirent Term: 3.000 3.000 3.000 3.000 12.000 4.000
Cumulative: 9.000 9.000 9.000 8.000 36.000 4,000



Jnofficial SIU-C Transcript

Tarm Suminer 2620

Major: Public Safety & Homal Sec Adm

Student Type: Continuing

Academlc Standing: Good Standing

Subject Course Level Title Grade Credit Quality Start and R CEY

. Hours Points End Dates  Contact
Hours
PSM 406 GR Mgmt of Emargency A 3.000 12,000
- Services

Attempt Passed Earned GPA Quality GPA
Hours MHours MHours Hours Polnts

Current Term: 3,000 3.000 3.000 3,000 12,000 4,000
Cumulative: 12,000 12,000 12,000 12.000 48,000 4,000

“Unoffictal STU-C Transcript

Tarm Fall 2020

Major: Public Safety & Homel Sec Adm
Student Type: Continuing
Academic Standing: Good Standing
. Bubject Course Level Title________ @rade Cradit—Quality-Start-and—R-CEL
Hours Points End Dates  Contact
Hours
PSM 501 GR Administrative Law A 3.000 12,000

Attempt Passed EBarned GPA Quality GPA
Hours Hours Hours Hours Points :

Current Term: 3.000 3,000 3.000 3.000 12.000 4,000

Cumulative: 15,000  15.000 15.000  15.000 60,000 4,000

Unofficlal SIU-C Transcript

Major: Public Safety & Homal Sec Adm

Student Type: Continuing
Academic Standlng: Good Standing .
Subjact Course Level Title Grade Credit Quality Startand R CEU
Hours Points End Dates Contact
Hours
PSM 511 GR Critical Thinking A 3.000 12,000

Attempt Passed Earned GPA Quality GPA
Hours Hours Hours Houwrs Points

Current Term: 3,000 3.000 3.000 3,000 12,000 4,000
Curnulative: 18.000 18.000 18.000  18.000 72,000 4,000

Unofficlal SIU-C Transcript
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Major: Public Safety & Homel Sec Adm

Student Type: Continuing
Academic Standing: Good Standing
Subject Course Level Title Grade Credit Quality Start and R CEU
Hours Points End Dates Contact
' Hours
PSM 503 GR Public Policy/Ethics A 3,000  12.000

Attempt Passed Earned GPA Quality GPA
Hours Hours Hours Hours Points

Curraent Tarm: 3.000 3.000 3.000 3.000 12,000 4.000
Cumulative: 21,000 21,000 21.000 21.000 84,000 4.000




Name : Brott Willam Beaman
Address ; 3756 Gina Ter
Rookford, IL. 81114-7287

Rk
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Student ID number : 3227

Advlsors: Dr, Frank P Belcastro

Date Printed
1210020

Undergraduate Division
Course Numbsr  Title

Gra Apt  Att

Emd QPls GPA

Undergraduate Division
Courss Number  Title

Cra Rpt At Ernd QPts  QGRA

1096-1007 Acadeinle Vaar : Fall

1908-2000 Academlo Year : Fall

p-Bz0 =11t =01 Blolaglcal Sclence A 400 4,00 16.00 p-pED ~333 ~0% Physlol of Exarclae B- 3.00 8.00 801
P-B%0 -111 ~12-Biological Sal Lab P 0.00 000 0.0 ey -333 ~0% Rasearch Methods B 300 300 900
p-ENd ~101 ~03 Comp & Rhetorlo B 300 300 900 o-pay 351 ~01 Thaory Personality 8 300 8.00 9.0
4 P~BSY ~110 ~01 inlro to Pgychology A 3.00 300 1200 L-FED ~830 ~01 Anatomy/Kinesiology B+ 300 3800 999
P2 ~04 Algebra ¢ 400 400 860 Term Totals: 1200 1200 3600 300
D-ups -101 -03 Saeminar One A 200 200 800 Careor Totals: 104,00 104.00 370.33 2.5608
Tarm Totals: 16,00 1600 6300 331 TB05-3000 Avademic Year 1 Spring
Caraer Totals:  16.00 16,00 6300 23125
- o 1996‘1997 Aoademlo Vear . Sp”ng PP —— x)‘.‘.EDuT.asg‘ :.ol‘L"e‘Sp’a“n‘ D’e‘v‘élf'*'“*"A"—"‘A ”””” *3'00’_‘3:\)0"“1 2_’007"""""'¥
L p-p8Y ~210 ~01 Psyoh of Adjustment A 3.00 800 12,00
v¢] D-ENG ~365 -01 Literature of Sport A 340 300 110 D~psY ~496 -01 Senlor Seminar B 300 300 9.00
D-RED -338 -01-~'Prey & Care Ath Inj A 200 200  8.00 p-80¢ ~111 01 Infro to Soclology B 3.00 8.00 9.0
b-pED -343 ~01 Coaching Footbal A 200 200 800 Subterm ; Spring First Sesslon
D-PHL ~113 ~01 Inlro to Philosophy A 200 300 1200 D-pED ~135 ~01 Welght Training A 1,00 1.00 400
el D-PEY ~125 02 Educatlonal Paych A 300 800 1200 p-pHL ~118 -41 Phif at the Movies A 300 3.00 1101
f B-g00 412 -01 Soclal Probloms B 3.00 38.00 9,00 Subterm Totals: 400 400 1801 378
Term Totals:  16.00 1600 6041 3.75 Term Totale: 16,00 16,00 87.01_ 3,68 _
Career Totals:  32.00 32,00 113,01 3.5318 Career Totals: 120,00 120,00 427,34 3,5611
19971988 Academio Year ! Fall Degtea Information.;
o (1) 'Bachelor of Arts' Date Conferved 3 05/13/2000
p-cI§ 301 ~02 |ntroto Computars A 300 8.00 1200 Major(s)
p-CoM ~101 ~02 Baslc Spaech Comm By 3.00 300 988 Psychology
R-aoM -210 ~0% Interper Sm Gr Comm A 3.00 800 11.01 Honor{s)
i D-ENG =360 ~01 Modern Short Story Be 300 800 089
1 D-PHL ~114 01 Anof Reasoning A- 300 200 A1 Cum Laude
Term Totals: 1500 1800 H4.00 360
Cateer Totals:  47.00 47,00 187.01 3.5534

1967-1098 Academie Year : Spring

D-HNG ~112 -02 Introto Literature B« 3.00 300 899
p-ggC ~411 01 Earth Sclence B. 400 400 1048
D-BS¢ ~11i ~01~Eadh Soience Lab P 0,00 0,00 0.00
D-PED =241 -0 Firat Aid A 200 200 860
n D-BSY -220 -0 Child Development A 300 3.00 1200
1 D-PSY -310 -0 Soolal Psychology A 300 300 1200
Term Totals: 16,00 15,00 85267 361
Career Totale: 62,00 62.00 219,68 3.6432

1948-1909 Academlio Year ; Fall

A p-BI0 ~211 ~01 Anatomy & Phys |

A 400 400 16,00
P~BIO -211 -04-:Anat & Phys | Lab P 0.00 0.00 0.60
D-BUS 100 -0L Introto Business A 3.00 3.00 1200
2d D-PRO ~240 01 Ind Fam & Comm Mith A 3,00 8.00 1200
D-RED 243 ~01 Nulrition A 200 200 860
) D~PSY ~227 -0 Adut Dev & Aging A 300 300 1200
Term Totals: 1500 1500 6000 4,00
Coroer Totals: 77,00 77.00 270,68 3.6022
1988-1099 Academlo Year : Spring
D-RED ~213 ~01 Therapeut Modallile 8 200 200 65.00
M D-PED ~220 -0 AthiTing Sem Il A 100 100 400
{ D-PED -213 ~01 Al Tralning Admin By 200 200 6.8
D-FED -320 ~01 Atni Trng Sem IV A 1.00 100 400
D-RBY -230 ~01 Introto Statistics B+ 3.00 800 ¢
D-B8Y -347 -0 Paych Testing A 300 300 12,00
D-UDHB-122 ~01 World Clv Il A 300 300 1200
Term Totals: 1500 1500 05465  3.84

Career Totala:

92,00

92,00 334.33 3.6340
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THE COMMISSION ON

PROFESSIONAL CREDENTIALING

)

has conferred upon

Brett Beaman, CFO, FO

'SSU?di February 7, 2025
Expires: February 7,2028

the designation of

CHIEF FIRE OFFICER (CFO)
for demonstrating a high level of competence, as witnessed by your peers, by documenting

professional, educational, technical, and community service achievements and fulfilling
prescribed standards of performance, ethics, and conduct required for CFO.

TLAC &« % Lk iy

ent, CPS W’s Ch i, Commission on Profe nal Credentialing

= D)
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@W FICE OF THE ILLINOIS STATE FIRE MS%ML
DIVISION OF PERSONNEL STANDARDS AND EDUCATION

h@l eby c,emﬁes
Brett W, Beaman

as

Fire Officer KX

for having successfully demonsirated the ability to meet
the standerds and requirements of
the Office of the lllinois State Fire Marshal,
Division of Personnel Standards and Education
and the
National Fire Protection Association Standard 1021,

In witness whereof this Certificate is Awarded

_ March 10,2019

[ AR RIS

F ire Ma1 shdl Division Manager




